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education is our passion

Social Responsability

• Londrina International Music Festival, a traditional event that 

has been held for almost four decades and that offers musical 

education courses. With the presence of around a thousand 

young musicians from all over Brazil, of various age groups and 

social layers, engaging in social projects that benefit from the 

continuity and gratuity of the courses offered.

ORCHESTRA SYMPHONY JOVEM formed by young musicians of the following socio-cultural projects: Guri 
Project (SP), Social Action for Music of Brazil (RJ), Villa Lobos Orchestra - São Francisco de Assis Cultural 
Institute (RS), Young Orchestra Paquetá (RJ), String Orchestra of the Surucucu Grotto (RJ). Soloist: Marco 
Antonio de Almeida CORO DO 36º FIML Conductor: Mariana Farah Soloist: Rosana Lamosa Conductor: Josep 
Caballe Domenech - (null / 07 - Cathedral)
Credit:Elvira Alegre e Rubem Vital http://fml.com.br/37/fotos36.asp

Accessibility
Inclusion as a principle

Respect for diversity is one of our core values, serving as a guide 

for our mission to improve people’s lives. That is why we are 

continually dedicated to promoting inclusion and respect for people 

in our educational institutions, developing measures aimed at the 

accessibility of our special education students (which includes people 

with disabilities, global developmental disorders and giftedness).

Credit: iStock
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We always seek to ensure equal conditions in the access, completion 

and conclusion of studies, promoting an inclusive culture based on 

four pillars:

Our Special Education student receives Specialized Educational 

Assistance (AEE) from the selection process until they have finished 

their course. This service is provided by our Inclusive Special 

Education Center (NUEEI).

Architectural 
Accessibility

Attitude
Accessibility

Digital 
Accessibility and 
Communications

Pedagogical 
Accessibility

Breaking down of 
physical barriers 
within academic 

spheres. The most 
common examples 

of architectural 
accessibility 

are the ramps, 
adapted toilets 

and elevators, and 
tactile flooring.

Ability of the 
student to identify 
himself/herself as 
an integral part of 
the community, 
free of prejudice 

and discrimination. 
The most common 

example is 
communication 
campaigns that 
seek to develop 

an inclusive 
culture, as well as 

ongoing training for 
employees.

Communication 
without obstacles, 

which allows 
direct dialogue 

between students 
and teachers. The 

most common 
examples are the 
hiring of Brazilian 

sign language 
interpreters 
(LIBRAS), the 

use of programs 
through computers 

and other tools 
of supporting 
technology.

Use of study 
techniques that 
enable learning 
in specialized 

education. The 
most common 
examples are 

communication 
boards, printed 

and enlarged texts, 
Software Amplifiers 
and screen readers 

and alternative 
communication.

Accessibility Pillars
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Social Responsability

We also sought to strengthen the inclusive culture within the 

Company through three courses aimed at the accessibility offered 

to teachers at Kroton University2 : Basic Sign Language, Inclusive 

Education Training and Audio-description Training. In 2016, we 

trained 10,490 collaborators on these topics.

2 Learn more about Kroton University, our Corporate University, at the Commitment to 
our employees, Kroton University: investing in our employees, on page 78.

Supporting anyone who wants to 
study
Installment Plans and Access to Education

At Kroton, we know that one of the essential measures to reduce social 

and regional inequalities in Brazil is to increase access to quality Higher 

Education.

With this objective, the MEC has implemented several programs that 

encourage students to attend Higher Education, either by financing 

tuition fees or by offering scholarships. From these programs, at Kroton 

we offer:

• The ‘University for All’ Program (Prouni): Created in 2004, it 

offers scholarships in private institutions to students from lower-

-income families. Currently, we offer only full-time scholarships.

• National Program for Access to Technical Education and 

Employment (Pronatec): Ended in 2016, it reached, since its 

inception in 2013, 64,000 students, with 30,000 graduated, have 

studied in 49 programs in 89 units at Kroton. At the end of the 

year, our last Pronatec classes graduated, with 846 students in 13 

different units.

• Student Financing Fund (FIES): It offers students at private 

higher education institutions the opportunity to finance their 

course. At the end of 2016, 191,400 of our students were using 

the Fund. 

To ensure that all government requirements for using these benefits 

are met, we maintain a specific sector to manage those programs. 

In addition, we have strong governance in the management of these 

policies and are fully in line with Brazilian legislation - which includes 

periodic audits by the Ministry of Education. 


