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Diversity - GRI G4-LA12 | LA13

Ensuring equal opportunities

Diversity among employees is a natural part of our business. In our 

recruitment and promotion processes, we value meritocracy, without 

discriminating against gender, age, race or any other characteristic, 

leading to an employee base that is ready to face the challenges of 

a society – and its youth - which is increasingly more diverse. 

We value the diversity of 
gender and age among 
our employees. In 2016, 

55% of our work contracts 
were with women, and 

45% with men.

Divertsity of employees
Employ by Genders By age group

Male < 20 Year
Female 20 to 30 Years

51 to 60 Years

31 to 40 Years

41 to 50 Years

> 60 Years

55% 

3% 1% 

45% 

25% 

39% 

22% 

10% 

By the end of 2016, we had 
23,930 employees - both 
in the administrative and 

academic areas. Throughout 
the year, we hired 7,638 new 

people and 9,554 left us.
Because of the nature of 
our business, most of our 

employees are teachers and 
tutors, who are usually hired 

on an hourly rate.

Employees by 
work contract 

type

Employees by job 
type

Monthly Administrative
Hourly Teacher

Tutor

54% 
48% 

46% 
40% 

12% 
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education is our passion

Social Responsability

Considering all our units and the types of working hours, the average 

salary of our male employees is 60.19% higher than that of women.

Our search for meritocracy in promotions and hiring allows this 

diversity to be reflected in all sectors, even in leadership positions.

From a geographical point of view, we have units and, consequently, employees spread all 
over Brazil.

Employ by states
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We value diversity 
across all sectors of the 
organization, enabling 
employees of different 

ages and generations to 
work together, sharing 

experiences.

Divertsity in the Board of Executive 
Officers

Gender Age group

Divertsity in the Board of 
Directors

Male

Female

31 to 40 years

51 to 60 years
41 to 50 years

> 60 years

26% 

74%

36% 

58% 

4% 
2% 

Gender Age group

Male

Female
51 to 60 years
41 to 50 years

> 60 years

18% 

82% 

27% 

64% 

9% 

Training and 
development 
GRI G4-LA9 | LA11

Kroton University: investing in our 
employees

The changes brought in with the arrival of the 

21st century present a series of challenges 

for our operation, whether technological, 

teaching or financial. Therefore, we are 


