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Social Responsability

We also sought to strengthen the inclusive culture within the 

Company through three courses aimed at the accessibility offered 

to teachers at Kroton University2 : Basic Sign Language, Inclusive 

Education Training and Audio-description Training. In 2016, we 

trained 10,490 collaborators on these topics.

2 Learn more about Kroton University, our Corporate University, at the Commitment to 
our employees, Kroton University: investing in our employees, on page 78.

Supporting anyone who wants to 
study
Installment Plans and Access to Education

At Kroton, we know that one of the essential measures to reduce social 

and regional inequalities in Brazil is to increase access to quality Higher 

Education.

With this objective, the MEC has implemented several programs that 

encourage students to attend Higher Education, either by financing 

tuition fees or by offering scholarships. From these programs, at Kroton 

we offer:

• The ‘University for All’ Program (Prouni): Created in 2004, it 

offers scholarships in private institutions to students from lower-

-income families. Currently, we offer only full-time scholarships.

• National Program for Access to Technical Education and 

Employment (Pronatec): Ended in 2016, it reached, since its 

inception in 2013, 64,000 students, with 30,000 graduated, have 

studied in 49 programs in 89 units at Kroton. At the end of the 

year, our last Pronatec classes graduated, with 846 students in 13 

different units.

• Student Financing Fund (FIES): It offers students at private 

higher education institutions the opportunity to finance their 

course. At the end of 2016, 191,400 of our students were using 

the Fund. 

To ensure that all government requirements for using these benefits 

are met, we maintain a specific sector to manage those programs. 

In addition, we have strong governance in the management of these 

policies and are fully in line with Brazilian legislation - which includes 

periodic audits by the Ministry of Education. 
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In response to this restriction, we have created an alternative for our 

new students who need financing: the Private Special Installment 

Plan (PEP). Started in 2015, the Program has become a major diffe-

rentiating factor for Kroton, offering pre-approved and interest-free 

installments, with payment only after graduation, without the need 

for the student to have a bank account.

The program has two types - PEP 30 and PEP 50 - through which 

the student can finance 70% or 50% of their program, respectively. 

The difficulties in accessing FIES meant 
that the number of Kroton students with 
access to finance dropped by 20%.

By the end of 2016, the number of 
students with access to the PEP at 
Kroton was 43,500, representing 5% of 
all undergraduate students. The 154% 
growth shows the importance of this 
program for students who do not have 
access to FIES anymore.

Students with access to FIES 
(thousands)

Students with access to PEP 
(thousands)
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-20 %
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Private Special Installment Plan 

In 2015, the Brazilian government changed the rules to qualify for 

FIES, including the requirement of a minimum score on ENEM and 

increasing the income and program restrictions. This made it harder 

for students to obtain funding and drastically reduced the number of 

students using the program.
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Scholarships and Insurance

In addition to funding, we also have programs that offer scholarships 

to special groups of students. Among these scholarships, we 

highlight:

• EducaMais: offering scholarships of up to 75%, directed at 

students selected by the Educar Institute;

• Corporate Director Scholarship: given in accordance with 

the local strategy of the unit directors, aiming to increase their 

influence, enrollment, retention and quality;

• Transfer Scholarship: awarded to students from other 

universities;

• Company Agreement: aimed at employees of companies 

affiliated to Kroton;

• Santander University Scholarships: through a partnership 

with Banco Santander’s International Mobility Program, we offer 

scholarships at international universities. In 2016, they included 

39 students and two teachers, who had the opportunity to study 

in countries like China and Spain.

Starting in 2016, we began to offer optional educational insurance, 

which guarantees students the payment of up to six tuition fee 

payments in case of involuntary loss of employment. To have 

access to the benefit, the student must take out the insurance and, 

in the event of loss of income, prove employment for at least 12 

months. 

Support for State Education
Aliança Brasileira pela Educação (Brazilian aliance for 
education)

Promoting quality in the state run network 
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