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We value diversity 
across all sectors of the 
organization, enabling 
employees of different 

ages and generations to 
work together, sharing 

experiences.

Divertsity in the Board of Executive 
Officers

Gender Age group

Divertsity in the Board of 
Directors

Male

Female

31 to 40 years

51 to 60 years
41 to 50 years

> 60 years

26% 

74%

36% 

58% 

4% 
2% 

Gender Age group

Male

Female
51 to 60 years
41 to 50 years

> 60 years

18% 

82% 

27% 

64% 

9% 

Training and 
development 
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Kroton University: investing in our 
employees

The changes brought in with the arrival of the 

21st century present a series of challenges 

for our operation, whether technological, 

teaching or financial. Therefore, we are 
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education is our passion

Social Responsability

concerned with updating and developing 

our talents continuously, promoting joint 

growth and generating development 

through education.

During 2016, we trained our employees 

through our corporate university: Kroton 

University.

The courses offered to each employee are 

based on their career development plan, 

School of Culture: It reinforces Kroton’s 

values, principles and culture.

 

School of Leadership: It develops the 

leadership skills for our managers.

Business School: Aimed at the knowledge 

related to our products, business and 

academic model.

School of efficiencies: Focus on courses that 

improve our productivity, reduce costs and 

develop our operations.

First class graduated of University Kroton
Credit:  Kroton Collection

In 2016, we offered 411,371 hours of training, reaching 23,760 

employees. In total, we invested R$1.7 million on their training.

created from their field of activity and a performance analysis that 

identifies the skills that they need to develop in their career. In 2016, 

100% of the leaders and 50% of the teachers received this type of 

analysis.

To develop these skills, we offer 126 courses, divided into four 

schools:
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Another way of engaging our employees is by recognizing their 

delivery, expertise and performance through salary, variable 

remuneration and benefits. As such, we seek to reward their 

productivity and efficiency, attracting and retaining the best 

professionals in our Company. 

Salary: Our pay practices are based on meritocracy, career 

development, and access to promotions and increases according 

to performance - regardless of gender, race or other human 

characteristics.

Credit: iStock

Today, 93% of the programs offered by Kroton University are online, 

which is an advantage for a big company like ours, with employees 

scattered all over the country. Nevertheless, in 2016, we inaugurated 

the University’s physical headquarters, located in the city of Valinhos 

(SP), where we have classrooms, offices and auditoriums to train our 

employees on campus.

In addition to the courses at Kroton University, we offer internship 

programs, leadership training and executive training, which focus 

on improving participants’ knowledge and developing their careers. 

Remuneration and Benefits 
Rewarding employees on results


